
Diocese of Columbus

OFFICE OF CATHOLIC SCHOOLS

We are called to serve the Catholic community 
in the shared ministry of education,

through mission, academic excellence, 
leadership, governance,

financial viability, and advocacy,

to form disciples who live fully
the message of Jesus Christ.

Dear Brothers and Sisters in Christ:

Catholic schools are vital to 
our evangelizing ministry 
and the future of our 
Church. I ask the faithful of 
our Diocese to become 
familiar with these govern-
ing principles of Catholic 
education. I also ask for 
your support in helping to 
ensure that our schools 
continue to thrive, and that 

we achieve our mission to provide a high quality, 
sustainable, authentically Catholic education to all 
our youth. Most importantly, I ask for your prayers 
for the future success of our Catholic schools, 
which have long carried a deserved reputation of 
inspiring, faith-based teaching.

With the grace of God, I know our mission will 
succeed. May God continue to bless our Catholic 
schools, and grant them a bright and vibrant 
future.

Dear Partners in Catholic Education:

Our Catholic schools continue to 
offer excellent academic 
programs within a faith-filled 
community as they have for many 
years.  Yet, many of our schools 
are facing challenges today.  I 
visited with many outstanding 
leaders and stakeholders to assist 

in the development of a blueprint for success.  
After much research, governing principles have 
been designed to strengthen our schools and 
provide essential tools for long-term growth.

As you review this brochure, I invite further 
conversation as to how we can work together to 
fulfill our Christ-centered Vision.

Sincerely,
Joe Brettnacher, Ph.D.
Episcopal Moderator of Catholic Education & 
Superintendent of Schools
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We support the Catholic Church, our staff, 
and educational leaders through collabora-
tion by recognizing and utilizing each other’s 
God-given gifts to achieve success for the 
betterment of our schools, community, and 
society.
 
We are a Catholic community committed to 
an educational ministry through a lived faith, 
based on the teachings of Jesus Christ in the 
Catholic Tradition. The goodness of God 
inspires all we do.
 
We honor the sanctity of life in our diversity 
through the promotion of a holistic education 
that values the uniqueness of everyone’s 
God-given talents.
 
We are called to serve as unselfish and 
humble leaders by acting with integrity, 
honesty, respect and courage to challenge 
ourselves and each other to live our 
vocational call to Catholic education.
 
We are committed to strengthening Catholic 
Schools through continued academic growth 
and high standards by the proper use of 
innovative best practices.

Core Values

Sincerely Yours in Christ,
The Most Reverend Frederick F. Campbell, D.D., Ph.D.
Bishop of the Diocese of Columbus



Listed below are the Principles Governing the Approach to 
Catholic Education in the Diocese of Columbus. These 
principles were influenced by input from visits with the 
Bishop; Department for Education staff; 11 high school 
principals and key staff, 42 elementary school principals, 
pastors, and key staff; 8 deaneries, and other dioceses 
and institutions. 

▪ Role of Parents
 ▫ Parents are the primary educators of their children  
  who share the responsibility of educating their 
  children with teachers and schools that are places 
  of faith, knowledge, and service.
▪ Supernatural Vision
 ▫ Develop the whole student spiritually, intellectually, 
  physically, and socially to become good global 
  citizens thus fulfilling their destiny to become 
  saints.
▪ Founded on Christian Anthropology
 ▫ An emphasis is placed on the supernatural destiny 
  of students to perfect in them all images of God to 
  prepare them to enter heaven.  
▪ Communion and Community
 ▫ The communal dimension has to do with the realiza-

tion that through the Church, we are unified in our 
beliefs and actions when it comes to our faith.

 ▫ Because we are social beings, a community of faith in 
a Catholic school requires collaboration among all 
members, cooperation between the bishop, pastors, 
principals, teachers, and staff along with positive 
interactions between students and teachers.

▪ Catholic Worldview
 ▫ Students learn to grasp truth and know their duties to 

God and neighbor.
 ▫ Schools seek to ensure the integration of culture with 

faith and faith with living; realizing that this type of 
education is the responsibility of everyone, but the 
primary way to accomplish this is through religious 
education. 

▪ Sustained by Gospel Witness
 ▫ Administrators, teachers, and staff must reveal to 

students the Gospel by actions and not just words by 
demonstrating adherence to the teachings of the 
Church. 

 ▫ We need administrators, teachers, and staff that see 
their jobs as a vocation from God that requires them to 
participate in the evangelization of the Church.

▪ Church-School Alliance
 ▫ The realization that the interest of the Church and 

schools is mutual and intertwined.

Principles Governing the Approach to
Catholic Education in the Diocese of Columbus

 ▫ Pastors and administrators must work together to 
advance Catholic education and strengthen parish life. 

 ▫ All parishes, with or without schools, must support our 
Diocesan schools in a variety of ways and vice versa.

▪ Develop a Catholic Mission metric 

• Develop rigorous learning standards and courses 
imbued with a Catholic worldview.

• Engage students in faith-based service learning. 
• Provide high quality, sustainable, data-driven, and 

research-based professional development.
• Utilize effective research-based evaluation systems for 

teachers and administrators.
• Use technology effectively (SAMR Model – 

[Enhancement] Substitution, Augmentation, 
[Transformation] Modification, and Redefinition) to 
engage learners so that each student achieves 
learning objectives.

• Work with teachers and administrators to incorporate 
cross-curricular problem centered activities in 
Science, Technology, Religion, Engineering, Art, and 
Mathematics (STREAM).

• Work with teachers and administrators to differentiate 
instruction to meet the needs of all learners.

• Work with teachers and administrators to provide 
support services for students with special needs.

• Develop an academic excellence metric.

• Research, adapt, and implement affordable tuition 
models to meet the needs of schools and families.

• Use a grant and assistance service to determine 
tuition assistance amounts and to increase tuition 
collection.

• Consolidate resources to achieve economies of scale.
• Coordinate development and fundraising efforts that 

maximize benefits and reduce donor fatigue.
• Monitor public funding sources to ensure they benefit 

our Catholic schools.
• Develop a financial viability metric.   

• Partner with Ohio Dominican University and other 
Catholic universities in Ohio to develop future Catholic 
school leaders.

• Provide high quality and continual training for 
principals at all levels of experience.

• Offer high quality and continual training for pastors on 
effective and efficient operation of parish schools.

• Use a standardized research-based evaluation 
instrument for the OCS and pastors to evaluate 
principals.

• Keep pastors with schools informed on educational 
initiatives and involve them in decisions that impact 
their schools.

• Encourage and mentor those interested in a career 
path of administrative leadership in diocesan Catholic 
schools.

• Support teachers as they develop the skills and 
knowledge necessary to provide the highest quality 
education to diocesan students.

• Develop a leadership metric.

• Use public relations experts to train school leaders on 
how to develop, implement, and monitor effective 
promotions and enrollment management plans.

• Use quantitative and qualitative data to convey, 
through various media, the value of a Catholic school 
education.

• Analyze the data to develop promotions and enroll-
ment management plans at the diocesan and local 
levels.

• Include, in the promotions and enrollment manage-
ment plans, how to address underserved populations.

• Develop a promotions and enrollment metric.
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CATHOLIC MISSION (MILLER, 2006)

CATHOLIC MISSION (CONTINUED)

ACADEMIC EXCELLENCE

FINANCIAL VIABILITY

LEADERSHIP ADVOCACY

• Provide high quality and continual training for advisory 
committees and boards of trustees.

• Ensure the advisory committees and boards of 
trustees are representative of the population(s) they 
serve.

• Direct/assist in meeting compliance for the OCS, ODE 
and OCSAA through operating standards, school 
improvement planning and regulations.

• Ensure educator licenses and permits are compliant 
with the State of Ohio and OCSAA regulations.

• Review annually the policies and regulations that help 
guide the administration of our schools and staff.

• Develop a governance metric.

GOVERNANCE


